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How the Strong Assessment Can Help

The Strong Interest Inventory® assessment is a powerful tool that can help you make satisfying decisions about career 
and education. Understanding results can help identify a career focus and begin the planning and exploration process.

Keep in mind that the Strong assessment measures interests, not skills or abilities. Results can help guide toward 
rewarding careers, work activities, education programs, and leisure activities—all based on interests.

How You Will Benefit

• Achieve satisfaction in your work

• Identify career options consistent with your inter-
ests

• Choose education and training relevant to your in-
terests

• Determine your preferred learning environments

• Learn about your preferences for leadership, 
risk-taking, and teamwork

How Your Results Are Organized

Section 1: General Occupational Themes
Describes your interests in six broad areas: Realistic, 
Investigative, Artistic, Social, Enterprising, and Con-
ventional.

Section 2: Basic Interest Scales
Identifies specific interest areas within the six 
themes, indicating areas likely to be most motivating.

Section 3: Personal Style Scales
Describes preferences related to work style, learn-
ing, leadership, risk-taking, and teamwork.

Section 4: Occupation Similarity Scores
Indicates the similarity of your interests to those of 
people who work in those occupations.

Section 5: Academic Major Similarity Scores
Indicates the similarity of your interests to those of 
people who pursue studies in those majors.

Note to professional: Response Summary data (response percentages, typicality index, omitted responses) will be added in a 
future update. If you have concerns about response consistency, contact your GoStrong administrator.
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S E C T I O N  1

General Occupational Themes

The General Occupational Themes measure six broad interest patterns that can be used to describe work personality. 
Your scores are shown relative to your highest theme (100).

T H E M E C O D E I N T E R E S T S W O R K  AC T I V I T I E S P OT E N T I A L  S K I L L S VA L U E S

Realistic R Machines, comput-
er networks, athletics, 
working outdoors

Operating equipment, 
using tools, building, 
repairing

Mechanical ingenuity 
and dexterity, physical 
coordination

Tradition, practicality, 
common sense

Investigative I Science, medicine, 
mathematics, research

Performing lab work, 
solving abstract prob-
lems, conducting re-
search

Mathematical ability, 
researching, writing, 
analyzing

Independence, curiosity, 
learning

Artistic A Self-expression, art 
appreciation, commu-
nication, culture

Composing music, 
performing, writing, 
creating visual art

Creativity, musical 
ability, artistic expres-
sion

Beauty, originality, inde-
pendence, imagination

Social S People, teamwork, 
helping, community 
service

Teaching, caring for 
people, counseling, 
training

People skills, verbal 
ability, listening, show-
ing understanding

Cooperation, generosity, 
service to others

Enterprising E Business, politics, 
leadership, entrepre-
neurship

Selling, managing, 
persuading, marketing

Verbal ability, ability 
to motivate and direct 
others

Risk-taking, status, 
competition, influence

Conventional C Organization, data 
management, ac-
counting, investing, in-
formation systems

Setting up procedures, 
organizing, keeping 
records, developing 
computer applications

Ability to work with 
numbers, data analy-
sis, finances, attention 
to detail

Accuracy, stability, effi-
ciency

Y O U R  H I G H E S T  T H E M E S

Artistic, Investigative, Realistic

T H E M E  C O D E

AIR

T H E M E C O D E S C O R E S C O R E

Artistic A 100

Investigative I 95

Realistic R 86

Social S 69

Conventional C 62

Enterprising E 53
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S E C T I O N  2

Basic Interest Scales

The Basic Interest Scales identify specific interest areas that often point to work activities, projects, and coursework 
that are personally motivating and rewarding.

Your Top Six Interest Areas

1. Computer Hardware & Electronics (R)

2. Mechanics & Construction (R)

3. Military (R)

4. Protective Services (R)

5. Mathematics (I)

6. Medical Science (I)

Areas of Least Interest

Entrepreneurship (E)

Politics & Public Speaking (E)

Marketing & Advertising (E)

Social — High

S CA L E S C O R E L E V -
E L

Healthcare 
Services VH

Religion & 
Spirituality VH

Counseling & 
Helping VH

Human Re-
sources & 
Training

VH

Teaching & Ed-
ucation H

Realistic — High

S CA L E S C O R E L E V -
E L

Computer 
Hardware & 
Electronics

VH

Mechanics & 
Construction VH

Military VH

Protective Ser-
vices VH

Athletics VH

Nature & Agri-
culture H

Enterprising — Moderate

S CA L E S C O R E L E V -
E L

Law VH

Sales VH

Management H

Entrepreneur-
ship H

Politics & Pub-
lic Speaking H

Marketing & 
Advertising H
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Conventional — High

S CA L E S C O R E L E V -
E L

Programming 
& Information 
Systems

VH

Taxes & Ac-
counting VH

Finance & In-
vesting VH

Office Man-
agement VH

Artistic — High

S CA L E S C O R E L E V -
E L

Culinary Arts VH

Visual Arts & 
Design VH

Writing & 
Mass Commu-
nication

VH

Performing 
Arts VH

Investigative — High

S CA L E S C O R E L E V -
E L

Mathematics VH

Medical Sci-
ence VH

Science VH

Research VH

Interest Levels: VL = Very Little  |  L = Little  |  M = Moderate  |  H = High  |  VH = Very High
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S E C T I O N  3

Personal Style Scales

The Personal Style Scales describe different ways of approaching people, learning, and leading. Each scale includes 
descriptions at both ends of a continuum — the score indicates preference for one style versus the other.

Preferences Summary

1. You likely prefer: Works Alone

2. You likely prefer: Academic / Classroom

3. You likely prefer: Leads by Doing

4. Balance of both orientations on: Risk Taking

5. You likely prefer: Individual Contributor

Score Guide

Clear Scores (Below 46 
and above 54)

You indicated a clear 
preference for one style 
versus the other.

Midrange Scores 
(46–54)

You indicated that some 
of the descriptors on both 
sides apply to you.

S CA L E C L E A R  ← 2 5  —  M I D R A N G E  —  7 5 →  C L E A R S C O R E

Work Style Works Alone Works with Others 36

Learning Environment Practical / Hands-on Academic / Classroom 57

Leadership Leads by Doing Leads by Directing 41

Risk Taking Plays it Safe Takes Chances 47

Team Orientation Individual Contributor Team Player 43
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S E C T I O N  4

Occupation Similarity Scores

This section highlights your occupation similarity scores, which indicate the extent to which your interests are similar 
to those of people already working in each occupation.

# T I T L E S C O R E

1 Musician 80

2 Technical Writer 77

3 Artist 76

4 Photographer 73

5 Architect 73

6 Biologist 72

7 Chemist 71

8 Physicist 70

9 Computer Programmer 70

10 Editor 70

11 Graphic Designer 70

12 Translator 70

13 Geologist 69

14 Medical Illustrator 69

15 Network Administrator 67

16 Social Sciences 67

17 Librarian 67

18 Physician 67

19 Software Developer 67

20 Computer Scientist 66

# T I T L E S C O R E

21 Arts Entertainment Manager 66

22 Mathematician 66

23 Engineer 64

24 Carpenter 64

25 R D Manager 64

26 Geographer 64

27 Engineering Technician 64

28 Optometrist 63

29 Technical Support Specialist 63

30 Computer Systems Analyst 62

31 E S L Instructor 61

32 Computer I S Manager 60

33 Occupational Therapist 59

34 Electrician 57

35 Urban Regional Planner 57

36 University Faculty Member 57

37 Radiologic Technologist 57

38 Dentist 57

39 Forester 56

40 Psychologist 56
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# T I T L E S C O R E # T I T L E S C O R E

41 Medical Technologist 56

42 Actuary 55

43 Respiratory Therapist 54

44 Veterinarian 54

45 Horticulturist 52

46 Landscape Grounds Manager 52

47 Instructional Coordinator 52

48 Pharmacist 51

49 Automobile Mechanic 51

50 Production Worker 50

51 Science Teacher 50

52 Speech Pathologist 50

53 Reporter 50

54 Advertising Account Manager 50

55 Administrative Assistant 49

56 Chiropractor 49

57 Broadcast Journalist 49

58 Registered Nurse 49

59 Cosmetologist 49

60 Recreation Therapist 49

61 Computer Mathematics Manager 48

62 Art Teacher 47

63 Flight Attendant 47

64 Medical Technician 47

65 Mathematics Teacher 47

66 Health Information Specialist 47

67 Sociologist 47

68 Customer Service Representative 45

69 Interior Designer 45

70 Social Worker 45

71 Elementary School Teacher 45

72 English Teacher 44

73 Paralegal 44

74 Optician 44

75 Secondary School Teacher 44

76 Military Enlisted 43

77 Rehabilitation Counselor 43

78 Management Analyst 43

79 Community Service Director 42

80 Parks Recreation Manager 42

Occupations of Dissimilar Interest

Securities Sales Agent Personal Financial Advisor Sales Manager Religious Spiritual Leader

Top Executive Business Finance
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S E C T I O N  5

Academic Major Similarity Scores

This section highlights your top educational major similarity scores, indicating the extent to which your interests are 
similar to those of people already studying in each major.

# T I T L E S C O R E # T I T L E S C O R E

1 Musician 80

2 Technical Writer 72

3 Artist 72

4 Photographer 65

5 Architect 64

6 Biologist 63

7 Chemist 61

8 Physicist 59

9 Computer Programmer 57

10 Editor 57

11 Graphic Designer 57

12 Translator 57

13 Geologist 55

14 Medical Illustrator 54

15 Network Administrator 52

16 Social Sciences 51

17 Librarian 51

18 Physician 51

19 Software Developer 50

20 Computer Scientist 50

21 Arts Entertainment Manager 50

22 Mathematician 49

23 Engineer 45

24 Carpenter 45

25 R D Manager 45

26 Geographer 44

27 Engineering Technician 44

28 Optometrist 42

29 Technical Support Specialist 42

30 Computer Systems Analyst 40
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# T I T L E S C O R E # T I T L E S C O R E

31 E S L Instructor 38

32 Computer I S Manager 36

33 Occupational Therapist 34

34 Electrician 29

35 Urban Regional Planner 29

36 University Faculty Member 29

37 Radiologic Technologist 28

38 Dentist 28

39 Forester 28

40 Psychologist 27

41 Medical Technologist 26

42 Actuary 24

43 Respiratory Therapist 23

44 Veterinarian 23

45 Horticulturist 18

46 Landscape Grounds Manager 17

47 Instructional Coordinator 17

48 Pharmacist 16

49 Automobile Mechanic 16

50 Production Worker 14

51 Science Teacher 14

52 Speech Pathologist 14

53 Reporter 14

54 Advertising Account Manager 14

55 Administrative Assistant 11

56 Chiropractor 11

57 Broadcast Journalist 11

58 Registered Nurse 11

59 Cosmetologist 10

60 Recreation Therapist 10
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Profile Summary

H I G H E S T  T H E M E S

A Artistic I Investigative R Realistic

T H E M E  
C O D E

AIR

T O P  S I X  I N T E R E S T  A R E A S

1. Computer Hardware & Electronics (R) VH

2. Mechanics & Construction (R) VH

3. Military (R) VH

4. Protective Services (R) VH

5. Mathematics (I) VH

6. Medical Science (I) VH

A R E A S  O F  L E A S T  I N T E R E S T

Entrepreneurship

Politics & Public Speaking

Marketing & Advertising

P E R S O N A L  S T Y L E  S C A L E  P R E F E R E N C E S

Work Style: Preference: Works Alone

Learning Environment: Preference: Academic / Classroom

Leadership: Preference: Leads by Doing

Risk Taking: Midrange — balance of both orientations

Team Orientation: Preference: Individual Contributor
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